
For the past three months or to be precise the past 82 days, our entire community has been utterly consumed with the 
fight against COVID-19. Then, in the wake of the May 25th killing of George Floyd in Minnesota that we all witnessed, the 
public conversation has rightfully shifted to fighting another battle against discrimination, injustice and inequality. 

Like so many of you, I am angry and disappointed by the acts of racism and intolerance, and saddened by riots 
overshadowing peaceful protests around the country. Human dignity and equality are values that should be afforded to 
everyone. So, after a thoughtful conversation about racism, the protests, and his own life experiences with one of our 
outstanding hospital leaders, I invited Yinka Ojutalayo, Director of Pharmacy Services, to share his thoughts and 
perspective directly with you: 

Yinka Ojutalayo
Director of Pharmacy Services 

Yinka Ojutalayo has been the 
Director of Pharmacy Services at 
Anna Jaques Hospital since 2018. 
Prior to joining AJH, he was the 
Director of Pharmacy at Shriners 
Hospitals for Children in 
Philadelphia, PA. Yinka obtained his 
Doctor of Pharmacy degree from 
Virginia Commonwealth University 
and MBA from Yale University 
School of Management.

Yinka completed his pharmacy 
residency at St. Luke’s University 
Health Network and he is a board 
certified pharmacotherapy 
specialist.

“It is unfortunate that some cities have experienced looting and destruction 
which is unacceptable. I am happy to see a transition to a peaceful protest in 
these cities and many across the nation. Systemic racism and inequity are all too 
familiar to communities of color in the United States. I am hopeful that 
underneath all the chaos, we will find the courage to speak up against racism. I 
have always felt welcomed here at Anna Jaques which speaks to the inclusion 
and ‘community feel’ that this Hospital is known for. 

I do not presume to speak for every person of color, and I don’t believe that there 
is a single fix to this problem. However, a great starting point is to listen to 
understand, rather than listening to respond when discussing these issues. I 
would also ask that we channel the same empathy and compassion utilized daily 
as healthcare providers in dealing with this humanitarian issue. I am looking 
forward to the continued support from our hospital and community.”

We recognize that our service area has limited racial diversity, yet we are all part 
of a multi-cultural society, and that prejudice and racism is a reality that should 
never be tolerated.

Thank you, Yinka, for these inspiring words: Speak up. Listen to understand. 
Channel empathy and compassion. 

I hope you will join me in recommitting to these ideals and aspire to finally put 
an end to racism and social injustice.  
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